A'-OGUE Recognizing ‘Master
t@ Suppression Technique’
Developed by Berit As and Kirkelig

dialogsenter (adapted by Duygu
Cakir)

AIM: An exercise focusing on how to recognize the power structures that are taking place in our

everyday life.
o ryday

O Participants: 4 - 20

@ Duration: 40 — 60 minutes

Required Material: print-out of the master suppression techniques, one on each sheet. A
blackboard / whiteboard.

% Category: Dialogue exercise / inter-cultural, homogeneous




STEPS

Preparation
(5 minutes)

Divide the group into 3-4 (minimum 3 persons in each group).

Activity
(30 minutes)

Each group should agree to play out a meeting where
something must be decided (meeting room in the office,
planning a school activity, meeting in a sport club, cabinet
meeting, government leaders coming together, etc.). One of
the participants in the meeting is consistently being frozen out
of the conversation and of the decisions that are made.

Each group can get three ‘Master of Suppression Techniques’
to play out, and they will incorporate/play at least two of them
in the role play. But all groups will get at least one common
master of suppression technique. (The facilitator will choose
which one it is).

The other groups will observe and try to identify how one of
the participants is getting frozen out of the meeting.
Afterwards, the groups will switch roles.

Five ways to freeze a person out of a meeting:

e Invisibility: the person who gets frozen out of the role play
will be forgotten, overlooked, bypassed, or "overrun".

e Ridicule: the person who gets ignored in the role play is
mocked and ridiculed more or less openly when he/she
contributes to the conversation at the meeting.

¢ Withholding of information: the person who gets frozen out
of the role play does not have the same information as the
others in the group with regard to what is being discussed, or
information is shared between the others in the group without
him/her having access to (whispering in the ears, text
messages during the meeting, etc.).
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e Condemnation of whatever you do: the person who gets
frozen out of the role play will be "punished" regardless of
what she/he does: talking too much or being too passive,
coming up with bad ideas or no ideas, etc. This is also called
double punishment.

¢ Applying guilt and shame: the person who gets frozen out of
the role play is being talked down to, personal aspects of
her/his life are drawn into the meeting, things that are said to
individuals in confidence are being said at the meeting, etc.

Let each group practice how their play will take shape within
their groups: delegating the different roles to each other, who
says what and how etc.

When they are ready they should perform it for the other
groups. The other groups will have to guess which ‘Master
Suppression Techniques’ the group played to freeze the person
out.

Write suggestions on the blackboard. See if you can find one
or two words that explain the way the participant was frozen
out/ignored. Can you find one ‘Master Suppression Technique’
or perhaps even more in the role play?

Questions for reflection could be:

e How did you experience being ignored and frozen out/ or to
be the one who ignored the other?

e Was it easy to identify the one who was being ignored/frozen
out?

e Was it difficult to find the ‘Master Suppression Techniques’?
) * Do you recognize the ‘Master Suppression Techniques’ from
Reflection other situations?

(20 minutes) e Are the ‘Master Suppression Techniques’ being used against
groups of people in the community / your society, and if so
when and how?

e What can the person who is being subjected to ‘Master
Suppression Techniques’ do?

e What can you do if you notice that some are using ‘Master
Suppression Techniques’ on others, whether in @ meeting or a
different situation?

Conclusion Thank everyone for their participation, summarize what was
(5 minutes) learned.
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